[bookmark: _GoBack]HEALTH AND SAFETY POLICY STATEMENT
It is [Company Name] company policy, endorsed and implemented by its Directors, to ensure that all of its operations are carried out in accordance with the requirements of the Health & Safety at Work Act 1974 and all other statutory and legal obligations.  The company accepts its responsibilities towards its employees, and also to any other person who may be affected by its activities. It will take all resonable steps to ensure that the work under its control is carried out in such a way to minimise any risk to the health and safety and welfaxre of its employees, and any other person who could be affected.
[Company Name] general Health & Safety Policy is:
· To provide adequate control of the health and safety risks arising from our work activities.
· To consult with our employees on matters affecting their health and safety.
· To provide and maintain safe plant and equipment.
· To provide information, instruction and supervision for employees.
· To ensure all employees are competent to do their tasks, and to provide them adequate training.
· To prevent accidents and cases of work-related ill health.
· To maintain safe and healthy working conditions.
· To review and revise this policy as necessary at regular intervals.
The Managing Director is responsible for the implementation, monitoring and review of the company’s Health & Safety Policy. This Policy will be reviewed on an annual basis, or otherwise as either legislation or working practices change.
This Policy Statement is to be displayed in a prominent position at all permanent work locations.  

Signed





[MD name] 
MANAGING DIRECTOR

Dated: 		[date of policy]

Review Date: 	[date of review]

[NOTE – AFI makes available a number of business documents, policies and templates to assist members in the development of their own company-specific versions. These templates are not to be used verbatim; rather they must be reviewed and amended to suit the members’ own and statutory requirements relevant at the time. AFI cannot be responsible for the use or misuse of these templates]


